Quarterly Performance

“WIOA Adult Priority is a state goal.

: Enrolled 258 300 356
EARN: Placement 68.42%| 89.81%| 62.50%| 55%
EARN: Retention 78.07%, 78.59%| 78.24%| 75%
: Increased hourly wage 55.77%| 68.04%| 70.37%
Young Adults: Enrolled 85 98 119
Young Adults: Exited 15 43 48
Young Adults: Placement at Exit 93.3% 81.4% 83.3% 81.2%
Young Adults: Median Earnings 2nd
Qtr after Exit $4,290.00| $4,884.75| $5,200.00/ $5,200.00
Young Adults: Retention 62.5% 63.8% 61.0% 66.2%| 65%
WIOA: Youth Employment 2nd Qtr 75%
after Exit 56.3% 60.6% 61.7% 66.1%
WIOA: Youth Employment 4th Qtr 75%
after Exit 87.5% 73.9% 60.0% 66.3%
WIOA: Youth Credential Attainment 84.6% 72.2% 79.1% 81.3%| 75%
WIOA: Youth Measurable Skill Gains 100.0% 101.2%| 100.0%| 101.5%| 90%
AWIOA: Youth Effective in Serving
Employers
Adult: Enrolled 50 68 82 100
Adult: Exited 14 25 41 66
Adult Priority 78.0% 72.1% 73.2% 74.0%| 51.0%
Adult: Employment at Exit 78.6% 76.0% 78.0% 81.8%
WIOA: Adult Median Earnings at Exit $7,930 $7,800 $7,800 $7,800
WIOA: Adult Employment 2nd Qtr 80%
after Exit 50.0% 33.3% 75.6% 79.7%
WIOA: Adult Employment 4th Qtr 72%
after Exit 75.0% 48.0% 80.0% 79.5%
WIOA: Adult Median Earnings 2ndQtr $7,800
after Exit $8,840.00 $9,100 $8,710 $7,800 !
WIOA: Adult Credential Attainment 100.0% 100.0% 70.6% 67.9% 75%
WIOA: Adult Measurable Skill Gains 100.00%| 100.00%| 100.00%/| 100.00%
AWIOA: Adult Effectiveness in
Serving Employers
Dislocated Worker: Enrolled 70 92 106 143
Dislocated Worker: Exited 18 39 64 95
Dislocated Worker: Employment at
Exit 72.2% 76.9% 84.4% 81.1%
WIOA: DW Median Earnings at Exit $8,320.00 $8,277 $8,453 $8,277| $7,800
WIOA: DW Employment 2nd Qtr after 85%
Exit 62.5% 40.2% 65.9% 75.7%
3WIOA: DW Employment 4th Qtr after o
Exit 53.3% 51.1% 74.4% 74.8%
WIOA: DW Median Earnings 2nd Qtr
after Exit $7,800.00  $8,320| 8,528  $8,320 $8000
WIOA: DW Credential Attainment 100.0% 87.5% 90.5% 91.2%| 57%
WIOA: DW Measurable Skill Gains 100.0%/| 100.0%| 100.0%| 100.0%
AWIOA: DW Effectiveness in Serving
Employers

~ Goal not yet defined.
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